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https://bit.ly/3HASia3
https://socialprotection.org/sites/default/files/publications_files/SPACE%20Gender%20and%20Inclusion_20052020v1.pdf
https://socialprotection.org/sites/default/files/publications_files/SPACE%20Gender%20and%20Inclusion_20052020v1.pdf
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https://bit.ly/3HASia3
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https://bit.ly/3KQOBNu
https://www.amnesty.org/en/documents/eur01/2360/2020/en/
https://data.undp.org/wp-content/uploads/2021/11/COVID-19-Global-Tracker-Methodological-Note-11-15-2021.pdf
https://data.undp.org/wp-content/uploads/2021/11/COVID-19-Global-Tracker-Methodological-Note-11-15-2021.pdf
https://www.pewresearch.org/fact-tank/2014/05/05/more-women-than-men-earn-the-federal-minimum-wage/
https://www.pewresearch.org/fact-tank/2014/05/05/more-women-than-men-earn-the-federal-minimum-wage/
https://www.ilo.org/wcmsp5/groups/public/ed_emp/documents/publication/wcms_751785.pdf
https://www.ilo.org/wcmsp5/groups/public/ed_emp/documents/publication/wcms_751785.pdf
https://www.thelancet.com/journals/lancet/article/PIIS0140-6736(20)30526-2/fulltext
https://www.hrw.org/news/2020/03/19/human-rights-dimensions-covid-19-response
https://www.gov.am/am/covid-19-cragrer./
https://www.gov.am/am/covid19./
https://arhmiutyun.org/wp-content/uploads/2020/11/ILO-CTUA-survey-Arm.pdf
https://data.undp.org/gendertracker/
https://www.neareast.org/helping-women-in-armenia-weather-the-covid-crisis/?fbclid=IwAR3b8pC5fLBg-rW_LnKNmU2KM6au062XPqJXJQ__v8UmhdEjzlp1RoHQgq4
https://www.neareast.org/helping-women-in-armenia-weather-the-covid-crisis/?fbclid=IwAR3b8pC5fLBg-rW_LnKNmU2KM6au062XPqJXJQ__v8UmhdEjzlp1RoHQgq4
https://www.neareast.org/helping-women-in-armenia-weather-the-covid-crisis/?fbclid=IwAR3b8pC5fLBg-rW_LnKNmU2KM6au062XPqJXJQ__v8UmhdEjzlp1RoHQgq4
http://aprgroup.org/images/Library/Decent_work/report_labour%20rights_apr%20group_eu_arm.pdf
http://aprgroup.org/images/Library/Decent_work/report_labour%20rights_apr%20group_eu_arm.pdf
https://armstat.am/file/article/gender_2021.pdf
https://bit.ly/3soN5LY
https://drive.google.com/drive/u/0/folders/1uB8zhwwTq141mPPEXUKfFmS3WeV0ix2G?fbclid=IwAR2BhD6fHiLQ6gT8-txb06HDcYrEMkQ_yh64-5h2zjDD7A71DLfbg0rZUzM
https://drive.google.com/drive/u/0/folders/1uB8zhwwTq141mPPEXUKfFmS3WeV0ix2G?fbclid=IwAR2BhD6fHiLQ6gT8-txb06HDcYrEMkQ_yh64-5h2zjDD7A71DLfbg0rZUzM
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https://emis.am/
https://www.gov.am/am/news/item/14199/
https://womenfundarmenia.org/wp-content/uploads/2021/03/%D4%B1%D5%B6%D5%AB-%D4%B3%D6%80%D5%AB%D5%A3%D5%B8%D6%80%D5%B5%D5%A1%D5%B6-report-converted.pdf
https://womenfundarmenia.org/wp-content/uploads/2021/03/%D4%B1%D5%B6%D5%AB-%D4%B3%D6%80%D5%AB%D5%A3%D5%B8%D6%80%D5%B5%D5%A1%D5%B6-report-converted.pdf
https://womenfundarmenia.org/wp-content/uploads/2021/03/%D4%B1%D5%B6%D5%AB-%D4%B3%D6%80%D5%AB%D5%A3%D5%B8%D6%80%D5%B5%D5%A1%D5%B6-report-converted.pdf
https://unesdoc.unesco.org/ark:/48223/pf0000373338
https://womenfundarmenia.org/wp-content/uploads/2021/03/%D4%B1%D5%B6%D5%AB-%D4%B3%D6%80%D5%AB%D5%A3%D5%B8%D6%80%D5%B5%D5%A1%D5%B6-report-converted.pdf
https://womenfundarmenia.org/wp-content/uploads/2021/03/%D4%B1%D5%B6%D5%AB-%D4%B3%D6%80%D5%AB%D5%A3%D5%B8%D6%80%D5%B5%D5%A1%D5%B6-report-converted.pdf
https://womenfundarmenia.org/wp-content/uploads/2021/03/%D4%B1%D5%B6%D5%AB-%D4%B3%D6%80%D5%AB%D5%A3%D5%B8%D6%80%D5%B5%D5%A1%D5%B6-report-converted.pdf
https://www.ilo.org/global/about-the-ilo/newsroom/news/WCMS_741060/lang--en/index.htm
https://havasar-infohub.am/covid/page13703033.html
https://armstat.am/file/article/trud_2020_4.2.pdf
https://womenfundarmenia.org/wp-content/uploads/2021/03/Lilit-Gevorgyan-Research-arm.pdf?fbclid=IwAR0-LsQ5GTCAqoBEASsYVfrYBtLsu_HjSrtRN0bTBz1_3MQ68XHUqk9Q3JM
https://womenfundarmenia.org/wp-content/uploads/2021/03/Lilit-Gevorgyan-Research-arm.pdf?fbclid=IwAR0-LsQ5GTCAqoBEASsYVfrYBtLsu_HjSrtRN0bTBz1_3MQ68XHUqk9Q3JM
https://womenfundarmenia.org/wp-content/uploads/2021/03/Lilit-Gevorgyan-Research-arm.pdf?fbclid=IwAR0-LsQ5GTCAqoBEASsYVfrYBtLsu_HjSrtRN0bTBz1_3MQ68XHUqk9Q3JM
https://bit.ly/3soN5LY

